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“Awhi mai awhi atu – tautoko mai tautoko atu:  Working in partnership and through innovation 

we enrich hauora, embrace diversity, and inspire quality continuous individualised learning” 

CRHS Mission Statement 

 
Central Regional Health School (CRHS) covers the Lower North Island and is one of three Regional 
Health Schools, collectively covering all regions of Aotearoa New Zealand. The school provides 
education programmes for four distinct groups of young people though Community Health, Specialist 
Mental Health, Youth Justice and Care and Protection services.  Students in each group have needs 
particular to their circumstances and also common needs.  CRHS staff demonstrate inclusive practice 
and are dedicated to achieving success for all students irrespective of the challenges the students 
encounter.  Our staff support students to progress and achieve through developing collaborative 
individualised programmes and by being knowledgeable of the curriculum, as well as being skilled in 
their teaching practice.  CRHS staff build respectful effective relationships with students, their families 
and wider teams, and celebrate these partnerships. 
 
CRHS is fully funded by the Ministry of Education and is governed by a Board of Trustees appointed by 
the Minister of Education. 
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Members of the Board of Trustees 
For the year ended 31 December 2022 
 
CRHS Board of Trustees, their Occupations and Business Interests - 2022 
 
 
Lois Dawson-Mikaere Public Health Nurse, Hawke’s Bay District Health Board 

Business Interests Nil 

 Reappointed by the Minister of Education on 6 October 2022 
until the close of day before the new Ministerial appointed 
trustees take office. 

 
 
John Huston Secondary School Teacher 

Business Interests Nil 

 Reappointed by the Minister of Education on 21 September 
2019 until the close of day before the new Ministerial 
appointed trustees take office. 

 
 Until 5 October 2022 
 
 
Jeffrey Sanders (Presiding Member) Independent Contractor 
 Board Member – Social Workers Registration Board 
 Board Member – VOYCE Whakarongo Mai 

Business Interests Appointed by the Minister of Education on 6 October 2022 until 
the close of day before the new Ministerial appointed trustees 
take office. 

 
 
Jennifer George Governance Consultant and Project Manager 

Business Interests Director, JG Solutions Limited 

 Reappointed by the Minister of Education on 6 October 2022 
until the close of day before the new Ministerial appointed 
trustees take office. 

 
 
Celia Painter Student 
 
Business Interests Nil. 
 
 Co-opted until 16 September 2023 
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John McElwee Secondary Teacher, Horowhenua College 
 
Business Interests Nil. 
 
 Appointed by the Minister of Education on 6 October 2022 until 

the close of day before the new Ministerial appointed trustees 
take office. 

 
 
Sara Williams Principal Adviser – Learner Success team, Tertiary Education 

Commission 
 
Business Interests Nil. 
 
 Appointed by the Minister of Education on 6 October 2022 until 

the close of day before the new Ministerial appointed trustees 
take office. 

 
 
Stephanie Algie (Staff Trustee) Teacher 
 Central Regional Health School 

 Elected until time of 2025 Trustee elections 

 
 
Jane Wills (Principal) Principal 
 Central Regional Health School 

Business Interests Nil. 
 
 Until 1 May 2022 
 
 
Jason White (Principal) Principal 
 Central Regional Health School 

Business Interests Nil. 
 
 From 2 May 2022 
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2022 Staff 
Leadership Team 
Robin (Jane) Wills (Principal) (L) 
Jason White (Principal) 
Lee Ferguson (Assistant Principal – Health) 
Terence Thompson (Acting Assistant Principal – Mental Health) 
Alastair Cox (Assistant Principal – Youth Justice) 
Paul Knighton (Assistant Principal – Operations) (FD) 

Health 
Lisa Ahern (Part-time) Manawatu 
Theresa Alcock Manawatu 
Stephanie (Steph) Algie – Team Leader Manawatu 
Tina Aomarere (Part-time) Manawatu 
Susan Arrowsmith Hawkes Bay 
Loren Barnes Wellington 
Belinda Bass – Team Leader Wellington 
Lisa Brough Kapiti 
Rachel Burgess Manawatu 
Rochelle Collins – Team Leader Whanganui 
Melanie Corby (Part-time) (L) Hutt Valley 
Lyn Corkran (Part-time) Hawkes Bay 
Laura Crawford (Part-time) Wairarapa 
Rachel Cunliffe (Part-time) Whanganui 
Shelley Dalton (L) Hutt Valley 
Michelle Deed – Team Leader Hawkes Bay 
Debbie Dennes (Part-time) – Team Leader Wairarapa 
Emma Dobbelaar (L) Hutt Valley 
Elizabeth (Liz) Drury (Part-time) Hawkes Bay 
Michelle Dundon-Smith (Part-time) Porirua 
Janne Finlayson (Part-time) Wairarapa 
Holly Gooch Wellington Hospital 
Anne Hamilton Wellington 
Catherine (Cathy) Hamilton Hutt Valley 
Rachel Hanlon (Part-time) Whanganui 
Virginia (Ginny) Higgins Kapiti 
Julie Ladbrook (Part-time) Porirua 
Jackie Leufkens – Team Leader Horowhenua 
Ann MacGregor (Part-time) Wellington 
Deanna McKay (Part-time) (L) Independent 
Helen Miller Hutt Valley 
Sherril Palmer – Team Leader Hutt Valley 
Laura Pearce Hawkes Bay 
Denise Perry (Part-time) Horowhenua 
Barbara Phipps-Black (Part-time) (L) Wellington 
Joanne (Jo) Sanson (Part-time) Hawkes Bay 
Sandra Shackleton Hutt Valley 
Kirstin Smith (Part-time) (L) Porirua 
Sara Speight – Team Leader Kapiti 
Cassandra (Cassie) Swinerd Wellington 
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Kristina Tipper Porirua/Wellington Hospital 
Deanna Tulikifanga (Part-time) Hutt Valley 
Kerry Wiles – Team Leader Porirua 

Mental Health  
Susan (Sue) Campbell Te Whare o Rangituhi 
Johanna Fraser – Team Leader City 
Heather Guitry Te Whare o Rangituhi 
Erin Moore City 
Graeme Penty – Team Leader Te Whare o Rangituhi 
Janice (Jan) Sage (Part-time) City 
Kaylene Wilson Te Whare o Rangituhi 

Youth Justice  
Stephen Autagavaia Te Au rere a te Tonga 
Cochise Avei Epuni 
Susan Carter Te Au rere a te Tonga 
Kelly Doran – Team Leader Epuni 
Brady Economu-Barton Epuni 
Joanne Feetham (Part-time) Te Au rere a te Tonga 
Jessie Higginson Te Au rere a te Tonga 
Surrey Maraku Te Au rere a te Tonga 
Gerard (Gerry) McGirr Te Au rere a te Tonga 
Sheree Phillips (FD) Te Au rere a te Tonga 
Diani Pretorius Te Au rere a te Tonga 
Zarnia Pickering (L) Te Au rere a te Tonga 
Vicki Smith (L) Epuni 
Penny Stickney Te au rere a te Tonga 
Maria Tanoa Te Au rere a te Tonga 
Sarah Tepania (FD) Te Au rere a te Tonga 
Sulieti (Suli) Vaipulu  Te Au rere a te Tonga 
Joseph (Hohepa) Waru (FD) Te Au rere a te Tonga 
Cathleen (Cath) Whiting (L) Te Au rere a te Tonga 

Speech Language Therapist 
Jennifer Carswell (Part-time) Epuni 
Tanya Jondahl (Part-time) (L) Wellington 

Support Staff 
Brian Albright, Teaching Assistant Te Au rere a te Tonga 
Maureen Brown (Part-time) Epuni 
Sophie Brown (Part-time) (L) Te Au rere a te Tonga 
Julian Chote (Part-time) (FD) Wellington 
Catherine Diamond (Part-time) Porirua 
Minette Fourie (Part-time) Te Au rere a te Tonga 
Adria Gonzalez (Part-time) Hutt Valley 
Rebecca Hylton (Part-time) City 
Tracey Irwin Wellington 
Pamela Johnson (Part-time) Wellington 
Kathryn Linton (Part-time) Manawatu 
Adelle Morton (Part-time) (FD) Hawkes Bay 
Caleb Platt (Part-time) (FD) City 
Stuart Staffer (Part-time) (L) Te Whare o Rangituhi 
 (L) Left during the year (FD) Finished in December  
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Presiding Member’s Report – 2022 
Awhi mai awhi atu - tautoko mai tautoko atu:  Working in partnership and through innovation  

we enrich hauora, embrace diversity, and inspire quality continuous learning 
 

The 2022 year was more settled in comparison to 2020 and 2021. Although Covid continued to be 
active in the community and school, because of a successful national vaccine programme, lockdowns 
became a thing of the past. This meant that we were able to focus on face to face teaching. Although 
throughout the ‘Covid years’ the teaching staff did an amazing job teaching through zoom and other 
electronic means, being able to once again work personally with students saw a return to the 
importance of having a direct relational culture within the school. 
 
2022 was also a year of change of personnel, with a new Board of Trustees appointed by the Minister 
of Education and new Principal appointed by the Board. I am pleased to report that these changes 
were seamless through the commitment and great work of the new Board, the Principal and the 
dedicated staff who continued to maintain quality education programmes.   
 
After the impact of Covid, the 2022 school role ended at 273 compared to 303 in 2021. 
 
Board of Trustee membership 
2022 was the year that the Minister of Education reviewed and appointed a new Board for the next 
three years. Reappointed to the Board were Lois Dawson-Mikare, Jennifer George, and Jeff Sanders. 
Newly appointed to the Board were Sara Williams and John McElwee. Seconded to the Board is Celia 
Painter, a former pupil of the school who brings a unique and valuable contribution to our decision-
making. Stephanie Algie continues as the staff representative. With the addition of new Principal Jason 
White, and Board Secretary Pamela Johnson, I believe Central Regional Health School will be well 
served by the Board. John Huston who had served for two terms on the Board was appointed to the 
Northern Health School Board of Trustees. That is there gain and our loss. We are grateful for his 
commitment and contribution.   
 
Principal Appointment 
As noted in last year’s report, at the end of term one, Jane Wills retired as Principal after four years in 
the role. 
 
Following a comprehensive appointment process the Board was pleased to announce the 
appointment of Jason White as Principal. Jason’s most recent role before the Central Regional Health 
School was as Deputy Principal at Horowhenua College. Jason has proven to be an excellent 
appointment.    
 
Educational outcomes 
School leadership have continued to review the curriculum and assessment methods to strengthen 
outcomes for students. Where appropriate, NCEA credits can show achievement, however for others, 
progress against the learning progression framework is a more accurate reflection of progress. We are 
developing systems to better track progress in this framework and this is supporting the changes to 
the NZ curriculum. 
 
Our residential youth justice facility in Palmerston North, Te Au Rere a te Tonga, have been working 
on an action plan with ERO following a visit in 2021. This has proven to be a successful process with a 
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final visit from ERO producing a very positive report, complimentary of the progress made and the 
positive mahi being done by the team at that site. The whole CRHS whānau enjoyed celebrating this 
report. 
 
Finance 
The Central Regional Health School continues to be in a healthy financial position through the careful 
management of both outgoing Principal Jane Wills and Jason White. As well as supporting excellent 
teaching outcomes, as a School we have continued to work hard at ensuring that staff are provided 
with a good standard of office and teaching accommodation, technology, and vehicles were 
appropriate. From a vehicle perspective, we have begun investing in electric and hybrid vehicles as we 
meet our schools commitment to the reduction of climate change.      
 
Property 
2022 has been a busy year from a property perspective. During the year the Wellington Central School 
and the Schools administrative centre moved to excellent new accommodation on Wakefield Street. 
Our City Site on Cambridge Terrace underwent a refit to create an appropriate learning space for these 
students. In 2020 Central Regional Health School operated from 15 premises across the lower North 
Island.  Sites operate from a mix of schools, Oranga Tamariki residences, hospitals and leased 
premises.  Eight of these sites have developments or refurbishments planned. Work is either 
underway or due to begin soon for all of these sites.  
 
Recognition  
As I close I want to thank the staff of the Central Regional Health School, both teaching and 
administrative. At the ‘coalface’ they continue to make the difference everyday in the lives and 
learning outcomes of those who seek educational support from the School. 
 
I would also like to acknowledge all the members of the Board who have continued to provide sound 
governance to support the important mahi of our school.  Their commitment is acknowledged and 
appreciated. 
 

 

Noho ora mai, nā 

 
Jeff Sanders 
Presiding Member 
31.12.22 
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Principal’s Report – 2022 
Awhi mai awhi atu - tautoko mai tautoko atu:  Working in partnership and through innovation  

we enrich hauora, embrace diversity, and inspire quality continuous learning 
 

The Central Regional Health School continues to be guided by our mission statement: 
“Awhi mai awhi atu - tautoko mai tautoko atu:  Working in partnership and through 
innovation we enrich hauora, embrace diversity, and inspire quality continuous individualised 
learning” 

 
2022 was a productive year in working to uphold this intent as we saw a wide range of progress 
towards our annual goals and strategic plans. The nature of our context makes relationships and 
partnerships crucial to our ability to achieve success and there were many examples of these being 
established or strengthened. 
 
We are lucky to have the support of a skilled and experienced board of trustees who were appointed 
or reappointed this year. We had some members reappointed to provide us with continuity and others 
appointed for the first time, bringing a new lens to look through and fresh energy.  The new team will 
provide assured governance support for the coming years. 
 
Our school roll remained steady despite many areas reporting significant challenges with agencies that 
refer students to us being understaffed. There remains a concern that some rangatahi who would 
benefit from our services are unable to access us doe to the shortage of medical professionals, 
therefore, we are working with the Ministry of Education on our guidelines to see how we can reduce 
barriers to access our services. This work is being undertaken alongside our colleagues from the 
Northern and Southern Health Schools who we continue to enjoy a positive and supportive working 
relationship with. 
 
Our previous head office at Courtenay Place was vacated as we shifted into a new, purpose designed, 
site at Wakefield St in Wellington. As the Courtenay Place site was supposed to be temporary, this has 
been well received by staff and students to be in a fit for purpose site that is conducive to a positive 
and effective work environment for staff and students. A similar upgrade was completed at our 
Cambridge Terrace Specialist Mental Health site, and this is now a professional environment suitable 
to staff to support positive outcomes with students. 
 
Most schools were continuing to deal with the challenges presented by the pandemic and we shifted 
our attention to good practices with ‘communicable diseases’. Due to the vulnerability of many of our 
students, these practices ensure risks are mitigated as best as possible for staff and students’ interests. 
These changes have now been normalised and staff will continue to operate in a way that is cautious 
and risk adverse. 
 
Our staff continue to show a positive approach to change, and this has been necessary as we engage 
with the changing landscape of education. We have made steady progress in areas such as the 
Learning Progression Framework; the NCEA Change Package; the Literacy and Numeracy Co-
Requisites;the Curriculum Refresh; the New Zealand Histories Curriculum and local curriculum 
development. All this change along with normal workload and pressures mean it is important that we 
have good systems in place to support staff and this will be an ongoing focus for us moving forward. 
 
Central Regional Health School staff work in a unique and special place in New Zealand education, 
supporting some of our most vulnerable tauira. At a time when many may question why education is 
a priority given the challenges the young person is dealing with, our staff are there to reinforce that 
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their future is real and important, and provide support to allow them to dream, and then work towards 
these goals. At times of adversity, this dreaming and imagining a future of hope and promise can be a 
key part of recovery and rehabilitation. It is a privilege to work in this intimate space with whānau and 
our range of partners, and we will continue to strive to “Awhi mai awhi atu – tautoko mai tautoko 
atu”. 
 
Ngā mihi nui. 

 
Jason White 
Tumuaki/Principal 
31.12.2022 
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Appreciation and Acknowledgements 
 
The Board acknowledges, and sincerely appreciates, the support the School has received during 2022 
from parents, schools, medical practitioners and clinicians, District Health Boards, the Ministry of 
Education, Oranga Tamariki and the numerous other agencies working in partnership with the 
school.  Together we strive to provide the best possible service to our students, families and whānau.   
To Capital and Coast District Health Board and Hutt Valley District Health Board, appreciation is 
expressed for the commitment they have made to CRHS - City with the provision of clinical support, 
and to supporting our team at Te Whare o Rangituhi, as well as our community-based teams.  
 
Thank you to Capital and Coast and Whanganui District Health Boards for providing space within 
hospitals for the use of the CRHS teachers.   
 
We are acknowledging DHB's as we still engage with the entities as they used to be. We do, however, 
acknowledge that from 1 July 2022, Te Whatu Ora - Health New Zealand has taken over responsibility 
for planning and commissioning hospital, primary and community health services. CRHS looks forward 
to maintaining the positive relationships through the newly formed Te Whatu Ora - Health New 
Zealand. 
 
Thank you to Te Aho o Te Kura Pounamu - The Correspondence School, for working in partnership 
with CRHS, and to the following schools for welcoming CRHS offices on their school sites under the 
terms and conditions of a Ministry of Education Agreement:  
• Naenae Intermediate School, Lower Hutt  
• Queen Elizabeth College, Palmerston North  
• Horowhenua College, Levin  
• Lakeview School, Masterton  
• Porirua East School, Porirua  
 
Oranga Tamariki at Te Au rere a te Tonga and at Epuni residences have maintained supportive 
partnerships, despite the many on-going changes occurring in youth justice and care and protection.  
A special thank you to the dedicated staff at the Ministry of Education.  Their on-going assistance and 
commitment to partnership has been of considerable assistance this year.    
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2022 Statement of Variance 
(To be read alongside the 2022-2027 Charter and Strategic Plan, 2020 Strategic plan briefing report and executive summary,  

and strand mid and end of year reports.) 
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INDEPENDENT AUDITOR’S REPORT 
TO THE READERS OF CENTRAL REGIONAL HEALTH SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2022 
 
The Auditor-General is the auditor of Central Regional Health School (the School). The 
Auditor-General has appointed me, Geoff Potter, using the staff and resources of BDO 
Wellington Audit Limited to carry out the audit of the financial statements of the School on 
his behalf. 

Opinion 

We have audited the financial statements of the school on pages 2 to 19, that comprise the 
statement of financial position as at 31 December 2022, the statement of comprehensive 
revenue and expense, statement of changes in net assets/equity and statement of cash flows 
for the year ended on that date, and the notes to the financial statements that include 
accounting policies and other explanatory information. 

In our opinion the financial statements of the school:  

• present fairly, in all material respects: 

o its financial position as at 31 December 2022; and 

o its financial performance and cash flows for the year then ended; and 

• comply with generally accepted accounting practice in New Zealand in accordance with 
Public Sector Benefit Entity (PBE) Standards Reduced Disclosure Regime 

Our audit was completed on 25 May 2023. This is the date at which our opinion is expressed. 

The basis for our opinion is explained below. In addition, we outline the responsibilities of the 
Board and our responsibilities relating to the financial statements, we comment on other 
information, and we explain our independence. 

Basis for our opinion 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on 
Auditing (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. 
Our responsibilities under those standards are further described in the Responsibilities of the 
auditor section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing 
Standards. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our opinion. 

Responsibilities of the Board for the financial statements 

The Board is responsible on behalf of the School for preparing financial statements that are 
fairly presented and that comply with generally accepted accounting practice in New 
Zealand.  

The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud 
or error. 

  



In preparing the financial statements, the Board is responsible on behalf of the School for 
assessing the School’s ability to continue as a going concern. The Board is also responsible for 
disclosing, as applicable, matters related to going concern and using the going concern basis 
of accounting, unless there is an intention to close or merge the School, or there is no 
realistic alternative but to do so. 

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 
2020, arise from section 87 of the Education Act 1989 

Responsibilities of the auditor for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements, as 
a whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried 
out in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or 
disclosures, and can arise from fraud or error. Misstatements are considered material if, 
individually or in the aggregate, they could reasonably be expected to influence the decisions 
of readers taken on the basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited 
to checking that the information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial 
statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 

• We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to 
those risks, and obtain audit evidence that is sufficient and appropriate to provide a 
basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 

• We obtain an understanding of internal control relevant to the audit in order to 
design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the school’s internal control. 

• We evaluate the appropriateness of accounting policies used and the reasonableness 
of accounting estimates and related disclosures made by the Board. 

• We conclude on the appropriateness of the use of the going concern basis of 
accounting by the Board and, based on the audit evidence obtained, whether a 
material uncertainty exists related to events or conditions that may cast significant 
doubt on the school’s ability to continue as a going concern. If we conclude that a 
material uncertainty exists, we are required to draw attention in our auditor’s report 
to the related disclosures in the financial statements or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence 
obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the school to cease to continue as a going concern. 

• We evaluate the overall presentation, structure and content of the financial 
statements, including the disclosures, and whether the financial statements represent 
the underlying transactions and events in a manner that achieves fair presentation. 



• We assess the risk of material misstatement arising from the school payroll system, 
which may still contain errors. As a result, we carried out procedures to minimise the 
risk of material errors arising from the system that, in our judgement, would likely 
influence readers’ overall understanding of the financial statements. 

We communicate with the Board regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit.  

Our responsibilities arises from the Public Audit Act 2001. 

Other information 

The Board is responsible for the other information. The other information comprises the 
information included on page 1 and 20 to 21, but does not include the financial statements, 
and our auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not 
express any form of audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the 
other information. In doing so, we consider whether the other information is materially 
inconsistent with the financial statements, or our knowledge obtained in the audit, or 
otherwise appears to be materially misstated. If, based on our work, we conclude that there 
is a material misstatement of this other information, we are required to report that fact. We 
have nothing to report in this regard. 

Independence 

We are independent of the school in accordance with the independence requirements of the 
Auditor-General’s Auditing Standards, which incorporate the independence requirements of 
Professional and Ethical Standard 1 International Code of Ethics for Assurance Practitioners 
issued by the New Zealand Auditing and Assurance Standards Board. 

Other than the audit, we have no relationship with or interests in the school. 
 
 
 
 
Geoff Potter 
BDO WELLINGTON AUDIT LIMITED 
On behalf of the Auditor-General 
Wellington, New Zealand 
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